MANAGEMENT SAYS
THEY DON'T HEAR
ABOUT STAFFING AND
SCHEDULING PROBLEMS

Clearly, they aren't
listening! They're
gonna hear us now!

Please fill out this
staffing and work/life
balance survey. Let's
make sure management
hears from ALL of us!

https://docs.google.co
m/forms/d/e/1FAlpQL
SfG96S1Lg-
yOtxCiXgnMJSdowak4
EnGICNmx_im13gWH
JpKLg/viewform?

usp=sf link

Blood Supply is Everyone's

Emergency:
lling Our Story to the Communities We Serve

There may be a blood shortage, but there is also a blood supply staffing
shortage. We are exhagusted from late clock outs, staff shortages, long
drives, forced (aka mandated) shifts, short-staffed labs, high-turnover,
and wages which don't attract or retain anybody.

We are working ourselves to exhaustion: We are dying to ensure the
bood supply.

Let the Community know: Blood Sup 4ly -~ “veryone's Emer,
We are telling our communities abottou:. .~ ggle for a fair &
asking for their support. '

ARC Managment, letting them know we need a fair con I
this to your contacts and share widely on social medio; ~/*“qeed:
hear from everyone! A

Our Internationals, Locals, and State AFL-CIO Lak o /- cr
be sending it out to members and community a’




